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Greetings From NCD Staff

Dear NCD Pastors and Church Leaders,

Thank you for being part of our EFCA family of churches. We
are grateful for your partnership and are here to serve you
in any way we can.

This short booklet contains a number of resources intended
to give a clear picture of who we are and how we can come
alongside your congregation. It is intended to be shared with
your board, staff, and the broader leadership community of
your church.

May God bless you as you walk with Christ to build His
church!

In Christ,

Your North Central District Staff Team
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Pastoral Candidate ,;iﬁa, NCD

Affi rm a t i o n s EFCA NORTH CENTRAL DISTRICT

ensuring the pastors we endorse for ministry positions in our district are aligned with the EFCA

The North Central District is a family of EFCA churches that share a common, gospel-shaped mission
and are united around core Biblical convictions. Because of this, we need to confirm that the
pastoral candidates whom we endorse for service in the EFCA share our convictions, serve with
integrity, and embrace our ethos.

Please circle your answer to each question below and share any additional comments in the space provided.
1. The EFCA is an association of churches united around a core set of Biblical convictions. These

beliefs are summarized by our EFCA Statement of Faith.
Do you affirm, without mental reservation, our EFCA Statement of Faith? yes no

2. As an association of churches, we in the EFCA are bound together by the Biblical gospel, and we seek to
live in the unity which that gospel creates. We believe and practice, “in essentials unity; in non-essentials
liberty; in all things, charity.” In that light, we recently released Where We Stand in the EFCA: Denials and
Affirmations, clarifying our perspective on social movements and cultural trends that can create division
among us.

Do you affirm our perspective on social movements and cultural trends as presented in

“Where We Stand in the EFCA”? yes no

3. Our EFCA family affirms and celebrates the Bible's teaching on human sexuality. Because of this,
and in light of increased cultural tensions with the Biblical view of gender and marriage, we adopted
Biblical Sexuality and the Covenant of Marriage at our 2017 EFCA conference.

Do you affirm our convictions regarding sexuality and gender as presented in

“Biblical Sexuality and the Covenant of Marriage”? yes no

4. Pastors are called to a life of gospel-shaped integrity so they might be an example for their

congregation to imitate (1 Timothy 3, Hebrews 13). This includes both personal and pastoral ethics.
Does your past history demonstrate your commitment to the high Biblical standards of personal
and pastoral ethics, and is it your explicit commitment to live in accordance with those standards
in the future? yes no

5. We expect every eligible pastor in the North Central District to pursue an EFCA Ministry Credential
through an interdependent process that includes their local church, our district, and the EFCA Board
of Ministerial Standing.

If called to an EFCA church, will you pursue an EFCA Ministry Credential? yes no

comments

name signature date


https://www.efca.org/sof
https://www.efca.org/where-we-stand-in-the-efca-denials-and-affirmations
https://www.efca.org/where-we-stand-in-the-efca-denials-and-affirmations
https://www.efca.org/biblical-sexuality-and-the-covenant-of-marriage-resolution-2017
https://credentialing.ministries.efca.org/

Counseling Resources for NCD

Pastors & ChurCh Leaders EFCA NORTH CENTRAL DISTRICT
A QuickGuide from the North Central District

We like to think of counseling as wise, candid, fruitful conversations about things that
really matter. The best of these conversations are gospel-saturated, biblically-rooted, and
clinically-informed (bradhambrick.com/clinicallyinformed). We can be grateful for this
because living east of Eden, pastors and church leaders encounter some of the most
challenging, confusing, and heart-breaking of conditions. Suffering and sin abound in our
own lives, our families, our churches, and our communities. Therefore, counseling is
something that each and every one of us can find ourselves in need of and needing to
learn to do well for others.

Wisdom for Seeking Counseling

Picture driving down a four-lane highway. Each of the lanes are the means of grace that
the Lord offers us at home and through the local church: daily personal habits of grace,
family worship, preaching, teaching, the ordinances of baptism and the Lord's Supper,
group life, using our spiritual gifts, etc. A great deal of the time, our lives and ministries
unfold safely within these lanes. The Spirit is at work using them to bring glory to Christ
and greater degrees of conformity to himself as we travel toward our destination.

But every once in a while, you glance down at your dashboard, and you see the check
engine light flashing. It may be related to a profound adversity you've recently
experienced, a painful relationship in your life, a neglected pattern of personal sin, or
simply due to the normal wear and tear that we put on our hearts in the context of gospel
ministry. Whatever the reason, it's time to hit the right blinker and pull over to the side of
the road.

Counseling is designed to be a redemptive relationship where one person meets another
along the roadside offering understanding, compassion, and wisdom brought to bear
through the prayerful application of the gospel to our lives. Whatever brought you to the
side of the road: grief, depression, anxiety, conflict, anger, an enslavement of one sort or
another, marriage or parenting struggles, you need to know that there is help and hope
available to you so that, in time, you get back on the road. And not only that, but better
equipped to help others along the journey.

If you are interested in exploring the possibility of a counseling relationship, or laying hold
of resources for counseling, we are eager to personally assist you. Please reach out to
Dave Abernethy or Kelley Johnson at NCD Pastoral Care and Counseling. See other
recomended resources on the other page.



https://bradhambrick.com/clinicallyinformed/
https://bostonbiblicalcounseling.org/how-to-choose-a-counselor
https://ncdefca.org/staff/dave-abernethy/
https://ncdefca.org/staff/kelley-johnson/

Counselors We Recommend

Dave Abernethy, NCD Director for Credentialing and Pastoral Counseling
Aaron Geise at Living Hope Pastoral Counseling

The Center for Biblical Living

Bill English at OnPath Counseling Services

Fieldstone Counseling

Resources for Counseling
¢ Biblical Counseling Coalition
e Christian Counseling and Educational Foundation
e Chris Moles - Resources to Address Domestic Violence
e Redemption House - A Gospel-Centered, Sober Living Community for Men
(Minnetrista, MN)
e The Ministries of Brad Hambrick, Bob Kellemen, and Paul Tripp
e “Choosing a Christian Counselor” by The Boston Center for Biblical Counseling

Paying for Counseling

Most things in life that are valuable will cost us. In that sense, counseling isn't an
exception. While some counseling ministries take insurance, most of the ones featured
above are financed out of pocket. Counseling is an investment worth making. It's also
one with which, as a ministry leader, your church family might be eager to assist you. If
you're struggling to make ends meet in this area, please reach out to us and let us see
how we might be able to help.

Medical Treatment

Our focus here is on the hearts and minds of Christians. Remembering that we live as
embodied souls, we recognize that counseling is not a substitute for professional medical
treatment. We encourage individuals to seek appropriate medical care when and where
needed.


https://ncdefca.org/staff/dave-abernethy/
https://www.livinghopecounselingmn.com/
https://cbl.org/
https://www.onpathcounseling.com/services
https://fieldstonecounseling.org/
https://www.biblicalcounselingcoalition.org/
https://www.ccef.org/
https://www.chrismoles.org/
https://www.redemptionhouse.net/
https://www.redemptionhouse.net/
https://bradhambrick.com/
https://rpmministries.org/
https://www.paultripp.com/
https://bostonbiblicalcounseling.org/how-to-choose-a-counselor
https://bostonbiblicalcounseling.org/how-to-choose-a-counselor

Credentialing NCD

NORTH CENTRAL DISTRICT

A QuickGuide from the North Central District

What is a Credential?

A ministerial credential represents the collective affirmation of the EFCA that a pastor or
ministry leader is a person of spiritual and personal integrity, Biblical-theological
understanding, and ministerial competence. It is a modern-day expression of the Biblical
pattern of commending leaders to Christ's church (Rom. 16:1-2; 2 Cor. 8:18-24; Phil. 2:19-
22; 3 John 12).

What Credentials Does the EFCA Offer?

EFCA ministerial credentialing begins with licensing and can be continued with the
optional step of the Certificate of Christian Ministry or the Certificate of Ordination. The
EFCA website has complete information available on all aspects of credentialing.

Why Obtain a Credential?
A vigorous rationale for pursuing a ministry credential includes the following reasons:

e |tis good for the pastor/leader! It provides a well-defined but manageable pathway for
further personal development in Biblical-theological understanding and ministry
application. It's an opportunity for personal nourishment, refreshment, and
invigoration.

e Itis good for the church! The church will be enriched by the spillover from a pastor or
ministry leader who is being nourished and stimulated in this way.

e Itis a way of modeling for others the kind of commitment and “joining” that leaders
want their congregations to do. We can exemplify our high regard for membership in
the local church by obtaining a credential at the district level.

e |tis a way of affirming partnership and accountability with the EFCA and of being
encouraged by the affirmation of the EFCA.

e |tis the best way to satisfy legal requirements for performing marriages in Minnesota
and to satisfy the IRS' requirement (among others) that a minister be licensed,
commissioned or ordained to be eligible for ministerial tax treatment.

Credentials and Eligibility

Present engagement in a qualifying ministry is necessary to be eligible for a credential.
Many ministry staff positions are eligible. Positions whose responsibilities are mainly
administrative or operational are not eligible. If in doubt, contact our office for
clarification.


https://credentialing.ministries.efca.org/

The Pathway

The three main tasks in preparing for the standard license are the reading of five books,
the completion of a variety of application paperwork, and the writing of a doctrinal paper.
This is followed by an examination council, usually online, with three or four members of
our district credentialing network. Information on each of these elements of the pathway
is available on the EFCA website.

You can work on the above tasks in any order. Submit your paperwork to the national
credentialing platform as you complete each element. It must be submitted before your
licensing council can be scheduled.

We will look over your paper for formatting and then send it to a first reader (an EFCA-
ordained pastor) from the district credentialing network for review. He will contact you
with suggestions or required revisions to the paper. Once the reader signs off on the
paper, we can schedule your virtual licensing council - an informal but focused time with
three to five EFCA-credentialed individuals who will go over your paper with you to
confirm your basic theological competence and your alighment with the EFCA.

Application Forms

You must fill out several forms of various sorts. These are available for filling out and
submitting on the EFCA website. You and your spouse/friend and your church elders will
also fill out questionnaires on your spiritual and character qualifications. (You and your
spouse/friend can choose a personal interview as an alternative if you prefer.) You must
also furnish information so that, in compliance with Minnesota state law, we can check on
your previous employment relative to sexual integrity. This information can be found
here.

Contact Sharon Trucker on the North Central District staff to discuss questions you may
have.



https://credentialing.ministries.efca.org/
https://credentialing.efca.org/
https://credentialing.efca.org/
https://credentialing.ministries.efca.org/
https://ncdefca.org/wp-content/uploads/2023/12/MN-Statute-604.20-Packet-Credentialing.-2023.pdf
https://ncdefca.org/wp-content/uploads/2023/12/MN-Statute-604.20-Packet-Credentialing.-2023.pdf
mailto:sharon.trucker@ncdefca.org

Pastoral Compensation

NORTH CENTRAL DISTRICT

A QuickGuide from the North Central District

How should a church compensate their pastors? What about compensation for other
vocational ministry staff? These are important questions. They can also be challenging to
answer because of the many variables involved. This NCD Quick Guide will seek to provide
general principles and overall framework to help your congregation establish generous,
fair and fruitful practices in this important area.

Best Practices
e Pastoral compensation is an essential part of establishing healthy financial practices in
a local church. Therefore, your congregation will want to prioritize biblical stewardship
of the congregation'’s resources.

e Biblical generosity (rather than thrift and frugality) should drive this process, so your
church leadership board should seek to be generous with your pastors and other paid
ministry leaders.

e Equity within the congregation and community is also important; seek to establish pay
and benefits that seem fair when compared to your church members and the broader
community.

e Your local situation and the limits of your church budget are much more important
than regional, state, or national pastoral compensation trends.

* In general, a church should spend 50-60% of its annual budget on compensation and
benefits. However, local factors and unique ministry priorities may cause you to fall
outside this range.

e Pastors need to take personal responsibility for understanding their compensation.
While they are not (and should not be) in control of their own compensation and
benefits, they must work to become knowledgeable about their local church budget,
history, and practice in this area.

e Retirement should be a priority, and churches should work to develop compensation
packages that include church retirement contributions and encourage additional
personal retirement investment by paid ministry leaders. We recommend a minimum
of 10-15% of annual salary. This should be done through a combination of church
contribution and additional personal contributions.



Developing Your Local Church Framework for Pastoral Compensation
* In light of these best practices, your church should develop a flexible process to establish
compensation packages for pastors and other vocational ministry leaders.

e As a minimum, your framework needs to include these things (other factors may be
important too):

o Church precedent (previous position salary, other current staff salaries)

o Local demographics (especially median income of the congregation)

o Importance of the role to the church (is this the most important paid ministry
position? 2nd? etc.)

o Level of responsibility and authority (pay should increase as responsibility and
authority increase)

o Local cost of living in the community

o Education, experience, ministry credentialing (licensing and ordination), and years of
service with the congregation

e Your church leadership board and congregation should check your work against
comparable compensation packages for other local ministers, local schools, and regional
and national norms (adjusted for cost of living). We suggest resources below that can
help with this.

» While base salary will be different for vocational leaders based on the factors above, we
recommend that benefits be equal for all full-time staff. In general, we recommend
modest additional benefits for part-time staff. You can reach out to us for suggested
additional benefits and perspective on how they fit your situation.

e Each year, you should review your compensation packages. You should also make sure
you clearly communicate total compensation (not just base salary) to your paid ministry
leaders each year.

Resources
e ECFA Church and Nonprofit Tax and Financial Guide (downloadable from FCMM)

e FCMM (EFCA's benefits and retirement ministry). This NCD Quick Guide is intentionally
general. If you need more specific guidance or additional support, FCMM has excellent
resources and wisdom in this area.

e churchsalary.com and ministrypay.com

There are many other questions that will come up, and we know this process can feel
complicated and difficult. Our NCD staff are here to help. We would be happy to help you
navigate this process. Please reach out to us!


https://www.fcmmbenefits.org/church-nonprofit-tax-financial-guide-2025
https://www.fcmmbenefits.org/
https://www.churchsalary.com/
https://ministrypay.com/

Anderson House } NCD
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A QuickGuide from the North Central District

The Anderson House is a place for pastors and church leaders to come for rest and
renewal. Thanks to the generosity of NCD folks, Slumberland, and Camp
Shamineau, this house is fully furnished and equipped with a full kitchen to provide
a comfortable stay. This NCD QuickGuide will provide the history of how the house
came to be, more details about the house, and how to inquire of it's use.

Jim & Lois Anderson

After many years pastoring in Evanglical Free churches in the Midwest, Dr. Jim
Anderson (D. Min.) with his wife Lois at his side, became the Director of Pastoral
Care with the NCD in 2003. He held this postion until 2015. During those years Jim
and Lois offered Sabbath Rest Retreats to pastoral couples and church leaders
within the NCD, across the country, and around the globe. Countless people have
experienced their incredible generosity to ministers and ministries, the fruit of
which cannot be comprehended this side of heaven.

Jim and Lois continued to serve the Kingdom in many ways until, on August 5th,
2024, after a six-year battle with brain cancer, Jim was called home to be with the
Lord. Jim and Lois devoted their lives to teaching God’s people about the beautiful
sabbath rest Jesus provides to those who serve Him. The NCD and Camp
Shamineau have dedicated the Anderson House in honor of their service, to
continue their work and legacy by providing a place of Sabbath Rest for future
generations of NCD pastors and church leaders.




Details
* The house is intended for a couple or a single, but can accomodate up to two children

as well. The house has two bedrooms - one with a queen bed and one with a bunk
bed.

e |t has a full kitchen that includes basic small appliances, utensils, and dishes. Towels
and bedding are supplied.

e The house is available any time after 4pm on the first day of your stay. Please move
out by 11am on your last day.

e You are welcome to join any meal that is being served in the Dining Hall and to
participate in programmed events when they are available. More details available
upon request.

Reservations

Reservations are available for a week or weekends, depending on availability. If you'd like
to check availability, please contact Sharon directly at the NCD office, not Camp
Shamineau.

Sharon Trucker
Sharon.trucker@ncdefca.org
612-338-1716



mailto:sharon.trucker@ncdefca.org
mailto:Sharon.trucker@ncdefca.org

Pastoral Residencies
and Internships @

A QuickGuide from the North Central District

Looking forward, the church needs more pastors. God surely has a leadership pipeline to
meet this need. In light of this, the questions for churches like ours and leaders like us are
simple.

How do we contribute to God's leadership pipeline (training and equipping pastors)?
How do we gather from God's leadership pipeline (calling and empowering pastors)?

There are many answers to these questions. From our experience and perspective, an
essential answer that needs renewed investment is found in pastoral residencies and
internships. In this NCD QuickGuide, we will share reasons, best practices, common pitfalls,
and available resources for pastoral residencies and internships. We hope this will
encourage your congregation to consider doing new residencies and internships that will
help pastors grow and find a place of service in our NCD and EFCA family.

Why Should Churches do Pastoral Residencies and Internships?

e The church needs many more pastors as we carry out our gospel-shaped mission in the
years ahead, and few things are more helpful in raising up new pastors.

e |t is often difficult for younger leaders to find their way into pastoral ministry.
Residencies and internships provide helpful, accessible entry points for younger leaders.

e Residencies and internships impart valuable experience and allow leaders to learn
practical skills for ministry.

e They establish important, lifelong mentoring relationships that pastors can turn back to
throughout their ministry career.

e They give ample opportunity to observe character and skill.

e They are temporary, which allows for an uncommon season of candid, direct feedback.

e We believe the local church is the best place to equip new pastors. And as you invest in
them, your church will be blessed by their service and benefit from their ministry.

Best Practices for Pastoral Residencies and Internships
e While terminology varies among our churches, we recommend using “pastoral

residency” for positions that are more formal, later in the leadership development
process, come after college or seminary education, and result in confirmation of calling
and placement in a pastoral role. “Internship,” on the other hand, should be used for
positions that are less formal, happen earlier in the leadership development process,
occur during college or seminary, and help younger leaders explore their ministry
calling, character, and skills.

More on the next page -



In general, we recommend longer internships and residencies (usually lasting 1-2 years).
These tend to bear more fruit and result in more pastors for our churches.

We encourage regular mentoring and coaching from your local church leadership team
and other leaders in the NCD. Our district staff is willing and able to provide excellent
supplemental coaching for residents and interns.

While they may not be directly overseen by him, the best residencies and internships
provide consistent opportunities for coaching and relationship with the lead pastor.

For residencies, you should begin thinking about credentialing and placement early. For
internships, you should begin thinking about ways to foster additional education and
opportunities early.

We encourage you to require EFCA licensing as a central part of all pastoral residencies
and make it available and optional for most pastoral internships.

Residencies and internships should be thought through well. They should include a
carefully curated list of experiences. They should also include meaningful
responsibilities within the church.

It is important to have pastoral residents start a new ministry/group or oversee an
existing ministry/group. This will allow them to grow and test different leadership skills.

Common Pitfalls for Pastoral Residencies and Internships

For compensation, churches often look to duplicate what they do for existing staff
salaries and benefits. It is better, in our view, to provide for residents and interns
through a combination of a stipend for living expenses, housing with a church family,
and medical insurance through publicly available resources.

It is always tempting to hire the residents and interns to your church staff. However,
residency/internship programs that flourish do not do this, instead sending these young
leaders out to serve at other churches and allowing ongoing leadership space for new
residents and interns.

While all areas of ministry are important, it is critical to include significant adult
ministries, teaching, and preaching experiences for pastoral residencies and
internships.

Resources for Pastoral Residencies and Internships

There are many helpful models within our family of churches. These include First Free
Wichita, Rock Hill Duluth, and Woodlands Church Stevens Point.

Our district can provide help finding candidates, coaching and mentoring during the
residency or internship, EFCA credentialing, and placement support of residents who
are looking to serve in pastoral ministry within the NCD or broader EFCA.

The North Central Foundation has financial resources available to help offset the cost of
pastoral residencies (and possibly internships). We would love to come alongside your
congregation to help you invest in aspiring pastors!



https://www.firstfreewichita.org/residency
https://www.firstfreewichita.org/residency
https://www.firstfreewichita.org/residency
https://www.rockhillcc.org/pastoral-training/
https://www.rockhillcc.org/pastoral-training/
https://woodlandschurch.org/residency/
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for Aspiring Lead Pastors

The North Central District is expanding the work of our foundation to include pastoral
development (this new focus will likely take many forms). This year, empowered by a
$100,000 gift from a generous donor, the NCD will begin awarding seminary
scholarships for aspiring lead pastors. These scholarships will focus on aspiring pastors
who share our convictions, embrace our ethos, feel called to preach, are pursuing an MDiv
or equivalent, and desire to serve in a future lead pastor ministry within the NCD (or
broader EFCA).

Beginning in late 2025, we will award one $10,000 and two $5,000 scholarships each
year. Our hope is to do this each year for the next five years. Scholarship recipients will be
announced each year at our annual Fall Teaching Conference in early October. We hope
our small contribution will genuinely bless and empower those who receive these
scholarships. Even more, we desire that our NCD congregations might follow our example
and renew their commitment to raising up and training future pastors through similar
investments in seminary education. The church of the future needs pastors who deeply
love, thoroughly know, genuinely understand, and passionately share God's Word.

Who Should Apply for an NCD Seminary Scholarship?
» Applicants must be enrolled at a qualifying seminary. This includes any evangelical
seminary that shares our biblical convictions and gospel-shaped mission. Seminaries
will be approved on a case-by-case basis.

e Scholarships are only available for those seeking a Master of Divinity degree (or
equivalent). While very valuable for ministry, Master of Arts and Bachelor Degrees do
not qualify for NCD Seminary Scholarships.

* These scholarships are intended for those who aspire to serve in preaching and lead
pastor roles within the church.

e Those who are currently serving preaching and lead pastor roles are not eligible.
These grants are meant to help those who are in training for these roles.

More on next page



e Upon graduation, scholarship candidates must intend to serve in pastoral ministry at a
North Central District church, or in certain circumstances, a church within our broader
EFCA family.

* They will need to thoughtfully review and affirm our NCD Pastoral Candidate
Affirmations. These affirmations are required for the pastoral candidates we endorse
for service in our churches.

» Preference will be given to candidates who are closer to degree completion, currently
serving in an NCD congregation (whether in a vocational or lay ministry role), have
financial support for seminary from their church, and are in need of genuine financial
assistance.

What Educational Expenses Can NCD Seminary Scholarships Be Used For?
e Scholarships may be used for tuition and fees only.

e They may not be used to cover other important expenses such as books, living
expenses, debt relief, and ancillary costs.

e Payments will be made directly to educational institutions. They will not be paid
directly to the scholarship recipient.

How Can an Aspiring Lead Pastor Apply for an NCD Scholarship?
e We are eager for aspiring lead pastors to apply for these scholarships! Scholarship
candidates can apply at ncdefca.org/foundation.

e Applicants will need to complete a simple application form and submit (1) a cover
letter which affirms their personal sense of calling to ministry and desire to serve in
the NCD, (2) a completed NCD pastoral candidate affirmations form, (3) a sample
sermon, (4) a reference from an NCD lead pastor, and (5) proof of enrollment at an
approved seminary.

e If you know someone who would be a good candidate, please contact Paul Anderson
(paul.anderson@ncdefca.org) or Brian Farone (brian.farone@ncdefca.org) to
recommend him. We would be happy to reach out to encourage him to apply.
Likewise, we would encourage you to contact us if you have any questions about these
scholarships.


https://ncdefca.org/wp-content/uploads/2024/05/Pastoral-Candidate-Affirmations_NCD_0524.pdf
https://ncdefca.org/wp-content/uploads/2024/05/Pastoral-Candidate-Affirmations_NCD_0524.pdf
https://ncdefca.org/foundation/

Protecting the Vulnerable I NCD

EFCA NORTH CENTRAL DISTRICT

and strengthening church integrity

NCD churches share a commitment to protect the vulnerable, both inside our
congregations and throughout the broader community. This includes anyone with
limited capacity, either temporary or chronic, to protect their own rights, safety,
and well-being. Alongside this commitment, our churches have a deep desire to
foster church integrity, strengthening the witness of Christ's Church. In light of
these things, we encourage every NCD congregation to do the following.

e Every congregation needs to understand and implement Minnesota Statute
604.20 - 604.205 which describes the church's responsibilities regarding
required inquiries into a job applicant's or volunteer's past counseling history
and the legal liability of the employer failing to act on sexual misconduct.

e Every church needs to develop a security policy to protect the vulnerable,
especially children.

e Every congregation needs to ensure that pastors and church leaders follow
mandated reporting laws when a person is credibly accused of abuse
(Minnesota Statute 260E.055 and 260E.06).

e Every church needs to develop and implement a compassionate and principled
protocol for responding to reports of abuse.

e Churches should conduct and document initial and ongoing background checks
for all church staff and all ministry volunteers, whether or not they interact with
vulnerable individuals.

e Every church should regularly seek input from its insurer regarding resources,
tools, and best practices related to protecting individuals and strengthening
church integrity.

e We strongly encourage you to require EFCA ministerial credentialing of all
eligible staff members. This is the best way the North Central District can
provide accountability and support for your congregation’s pastoral and
ministry staff.

See other side for recommended resources -


https://www.revisor.mn.gov/statutes/cite/260E.055
https://www.revisor.mn.gov/statutes/cite/260E.06

We recommend the following resources to guide you in carrying out the above
responsibilities:
e Becoming a Church that Cares Well for the Abused by Brad Hambrick (B&H, 2019)

e Church Law and Tax, an organization that provides legal guidance for pastors
and churches (www.churchlawandtax.com)

e Ministry Safe, a ministry devoted to protecting children and those who serve
them (www.ministrysafe.com)

e State of Minnesota Resource Guide for Mandated Reporters of Child Maltreatment
Concerns

e University of Minnesota Mandated Reporter Training

e Minnesota Child Welfare Training Academy Mandated Reporter Training

e Church Mutual Insurance & Brotherhood Mutual Insurance

Our district is committed to walking alongside you as you work to protect the
vulnerable and strengthen your church's integrity in these important ways.
Please reach out to us. We are here to help in any way we can!


https://www.amazon.com/Becoming-Church-that-Cares-Abused-ebook/dp/B07SKM7PGN/ref=sr_1_1?crid=VFNLE074MXRW&keywords=Becoming+a+Church+that+Cares+Well+for+the+Abused+by+Brad+Hambrick&qid=1697058580&s=books&sprefix=becoming+a+church+that+cares+well+for+the+abused+by+brad+hambrick%2Cstripbooks%2C165&sr=1-1
https://www.amazon.com/Becoming-Church-that-Cares-Abused-ebook/dp/B07SKM7PGN/ref=sr_1_1?crid=VFNLE074MXRW&keywords=Becoming+a+Church+that+Cares+Well+for+the+Abused+by+Brad+Hambrick&qid=1697058580&s=books&sprefix=becoming+a+church+that+cares+well+for+the+abused+by+brad+hambrick%2Cstripbooks%2C165&sr=1-1
https://www.amazon.com/Becoming-Church-that-Cares-Abused-ebook/dp/B07SKM7PGN/ref=sr_1_1?crid=VFNLE074MXRW&keywords=Becoming+a+Church+that+Cares+Well+for+the+Abused+by+Brad+Hambrick&qid=1697058580&s=books&sprefix=becoming+a+church+that+cares+well+for+the+abused+by+brad+hambrick%2Cstripbooks%2C165&sr=1-1
https://www.amazon.com/Becoming-Church-that-Cares-Abused-ebook/dp/B07SKM7PGN/ref=sr_1_1?crid=VFNLE074MXRW&keywords=Becoming+a+Church+that+Cares+Well+for+the+Abused+by+Brad+Hambrick&qid=1697058580&s=books&sprefix=becoming+a+church+that+cares+well+for+the+abused+by+brad+hambrick%2Cstripbooks%2C165&sr=1-1
http://www.churchlawandtax.com/
https://www.amazon.com/Becoming-Church-that-Cares-Abused-ebook/dp/B07SKM7PGN/ref=sr_1_1?crid=VFNLE074MXRW&keywords=Becoming+a+Church+that+Cares+Well+for+the+Abused+by+Brad+Hambrick&qid=1697058580&s=books&sprefix=becoming+a+church+that+cares+well+for+the+abused+by+brad+hambrick%2Cstripbooks%2C165&sr=1-1
https://www.amazon.com/Becoming-Church-that-Cares-Abused-ebook/dp/B07SKM7PGN/ref=sr_1_1?crid=VFNLE074MXRW&keywords=Becoming+a+Church+that+Cares+Well+for+the+Abused+by+Brad+Hambrick&qid=1697058580&s=books&sprefix=becoming+a+church+that+cares+well+for+the+abused+by+brad+hambrick%2Cstripbooks%2C165&sr=1-1
https://www.amazon.com/Becoming-Church-that-Cares-Abused-ebook/dp/B07SKM7PGN/ref=sr_1_1?crid=VFNLE074MXRW&keywords=Becoming+a+Church+that+Cares+Well+for+the+Abused+by+Brad+Hambrick&qid=1697058580&s=books&sprefix=becoming+a+church+that+cares+well+for+the+abused+by+brad+hambrick%2Cstripbooks%2C165&sr=1-1
http://www.ministrysafe.com/
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https://www.dhs.state.mn.us/main/groups/publications/documents/pub/mndhs-068155.pdf
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https://mncwta.umn.edu/elearning/mrt/index.html#/lessons/wio5eHdklJkZvxyUIvay7AGmf8sXfnmS
https://www.amazon.com/Becoming-Church-that-Cares-Abused-ebook/dp/B07SKM7PGN/ref=sr_1_1?crid=VFNLE074MXRW&keywords=Becoming+a+Church+that+Cares+Well+for+the+Abused+by+Brad+Hambrick&qid=1697058580&s=books&sprefix=becoming+a+church+that+cares+well+for+the+abused+by+brad+hambrick%2Cstripbooks%2C165&sr=1-1
https://mnchildwelfaretraining.com/training/mandated-reporting-training/
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